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Exploration of the Production of “Outstanding Engineers” and Its Practice in
Local Colleges and Universities: Taking the Case of Production of
Talents in Mineral Resources Exploration in Guilin University of Technology

OUYANG Fei, WANG Baohua , FENG Zuohai , YANG Qijun, FU Wei
(College of Earth Sciences, Guilin University ol Technology, Guilin 541004, China)

Abstract: The present article points out that “outstanding engineers” should have a solid knowledge of
their specialties, all-round practical ability, foresight into professional development, habit of inde-
pendent study as well as the ability to find, analyze and solve problems in engineering practice. Con-
sidering the features of the cultivation of talents in mineral resources exploration in Guilin University
of Technology, it suggests that the distinctive goal of “outstanding engineer” cultivation should be -
dentified, a comprehensive system of teaching management and quality control established, a team of
teachers with great teaching and research ability built, the teaching environment optimized, the re-
form of theoretical and practice teaching deepened, construction of practice sites strengthened, and
that various extracurricular scientific activities should be organized. Besides, it explores the produc-
tion of “outstanding engineers” in the situation of scientific and industrial development.
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